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2 Dear Parents and Families,  

 

In York School District One, our work to reopen schools safely for students and 

staff for the 2020-2021 has not been without challenges. Our focus is directed 

toward protecting the health, safety and well-being of students and staff while 

giving students the best possible learning experience that is as close to normal 

as health and safety allow.  

 

As we consider various potential scenarios for school in the coming 

year, our priorities are clear: 

 Ensuring the safety and well-being of students and staff; 

 Providing an effective and high-quality instructional program; 

 Creating flexible choices for families and students; and 

 Preparing and supporting teachers and staff to provide safe and effective services for all students. 

We must be prepared to provide staff and students with the safest and most effective experience possible. We recognize 

that this may look different than business as usual. Students will likely have to learn and travel in cohorts to minimize 

potential spread of COVID-19, additional safety measures will have to be implemented, and protective equipment may be 

used to ensure a safe learning environment.  We will use guidance from the Department of Health and Environmental 

Control to help us make the best decisions and to keep every student and staff member in our care safe.  

                                                                                                                  

While our task force has worked very diligently to create a plan that meets the needs of our staff, students, and families 

given the challenges ahead of us, we welcome the partnership of parents and community stakeholders in this work. We 

cannot do this without remaining connected as one; for this is the heartbeat of our culture in York School District One. 

As we progress through the summer and approach the start of the school year, we hope you will recognize that this plan 

is fluid. We will make every effort to maintain a strong sense of two-way communication to keep families and the 

community informed and engaged in this reopening work. Together we can work to make sure the learning continues 

for every student in our school district in spite of this challenge.  

 

Sincerely, 

 

 

Kelly S. Coxe 

Superintendent

Kelly S. Coxe 
Superintendent 
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3 YORK SCHOOL DISTRICT ONE 

BOARD OF TRUSTEES 

   
Mr. Austin Dawkins 
Secretary, Seat 5 

Mrs. Maria Duncan 
Trustee, Seat 1 

Mrs. Diane Howell 
Chairperson, At-Large 

    

Mrs. Amber Floyd 
Vice Chair, At-Large 

Mr. Christopher Revels 
Trustee, Seat 3 

Mr. Mike Smith 
Trustee, Seat 2 

Vacant 
Seat 4 

    



 

4 
 

4 YORK SCHOOL DISTRICT ONE REOPENING TASK FORCE 

 

In the spring of 2020, York School District One created a Task Force to develop a plan for the reopening of our 

schools in fall 2020. The Task Force met throughout the spring and summer months, both virtually and in-
person, while adhering to all safety and socially distanced guidelines.  
 

The district’s re-entry plan is based upon information from several key sources including the Centers for Disease 
Control and Prevention (CDC), the Department of Health and Environmental Control (DHEC), and the 
AccelerateED task force guidelines. Additionally, stakeholder feedback has been critical in the development of the 
plan. Feedback has been solicited through multiple staff and parent surveys, as well as, through school level 

leadership team meetings. The district will release the plan in early July to give families ample notice of the 
options and scenarios for the fall that may affect their decisions and childcare preparations. Below is a timeline of 
re-entry planning: 
 
June 

 Developed a re-entry plan task force to analyze data, propose options, and develop protocols around key 

focus areas, which include Operations and Safety; Instructional Models; Social/Emotional Learning; and 

Professional Learning 

 Sought feedback from parents on educational model preferences (short survey)  

 Sought detailed feedback from parents on transportation, start date, and safety priorities (longer survey)  

July 
 Gather input on plan from stakeholders (staff survey and school level building leadership team meetings) 

 Release YSD1 Fall Re-Entry Plan to district families  

 Communicate school calendar changes  

 Prepare school facilities, custodial staff, and administration for health and safety protocols  

 Prepare teachers for educational models and new safety protocols  

 Ensure sanitation supplies and PPE are available when school reopens 

 
August  

 Implement back to school professional development plan for all staff  

 Implement an early staggered entry model to determine student progress and directly teach new 

protocols (August 17 – 21) 

Operations and 
Safety

•Richard Ball

•Amy Hagner

•Latisha Holt

•Jessica Koon

•Sheila Levesque

•Daphne McNeely

•Kevin Queen

•Charlie Westbrook

Instructional Models

•Beverley Bowman

•Tim Cooper

•Elissa Cox

•Latoya Dixon

•Mattie Hughes

•Ryan Poston

•Chuck Wallace

Social Emotional 
Learning

•Rebecca Dover

•Bryan Greeson

•Oliver Love

•Lisa Spangler

•Diana Smith

Professional 
Learning

•Beverley Bowman

•Tim Cooper

•Elissa Cox

•Latoya Dixon
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ORGANIZATION OF REOPENING PLAN 
This plan is organized by the following major headings to assist families and stakeholders in finding the 
information they need. The headings represent focus areas of our district task force. 
 

 
Operations and Safety 

 
Instructional Models 

The Operations and Safety subcommittee’s work 
focused on four key elements: 

 Safety and Cleaning 

 Transportation 

 Symptom Identification and Response 

 Food Service 

To maintain safe, clean, and secure spaces, the York 

School District One Maintenance and Cleaning team will 
implement a heightened cleaning protocol. Plexiglass 
barriers have been placed in each school’s main office. 
The district will provide clear face shields for staff, 

disposable gloves, hand sanitizer, and spray 
disinfectant.  These items will be available at each 
district facility. All school buildings and high-traffic 

touch points (i.e., handrails, door handles, etc.) will be 
disinfected daily. Signage with reminders of frequent 

handwashing and floor markings to encourage social 
distancing will be placed in all facilities.  

 

Student learning is the core business of the school 
district. The instructional planning subcommittee was 
tasked with determining the safest and most effective 
way to ensure student learning continues if school 
cannot be conducted in its traditional fashion. The 
subcommittee was tasked with considering the 

following: 

 Ensuring a high-quality effective instructional 

program; 

 Providing clear expectations and 

communication for instruction in any learning 

environment; and 

 Providing families with the communication, 

resources, and support for a successful hybrid 

or distance learning experience. 

 

Social/Emotional Learning 
 

Professional Learning 

Social and emotional learning (SEL) is the process 
through which children and adults understand and 
manage emotions. To ensure staff and students have the 
necessary support and resources to process through 
their emotions in a safe and secure setting while 
transitioning successfully back to school, guidance 
counselors, school based mental health counselors, and 
school psychologists will work to provide needed 

support to staff and students. The SEL subcommittee’s 
work focused on the following concepts: 

 Organizing and communicating SEL resources 

to support students and staff 

 Ensuring staff understanding of the Employee 

Assistance Program. 

In an effort to prepare and support teachers in 
delivering instruction in each of the potential scenarios, 
York School District One is committed to providing 
high-quality professional development throughout the 
school year. The subcommittee focused on the following 
areas: 

 Development of a resource guide for remote, 

blended, and virtual learning; 

 Design of essential professional development 

sessions to support teachers in delivery of 

instruction aligned to the model in place 

(hybrid, remote,  or virtual); and 

 Development of best practices in the areas of 

instruction, assessment, and communication 

with parents and students. 
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6 PLAN CONSIDERATIONS 
 

It is important to understand that there are elements of this plan that must remain fluid and flexible. Changes to 

instructional models and other plan elements will be based on the most current Department of Health and 

Environmental Control (DHEC), South Carolina Department of Education (SCDE), South Carolina High School League 

(SCHSL), and Centers for Disease Control and Prevention (CDC) guidelines. Our focus is directed toward protecting 

the health, safety and well-being of students and staff while giving students the best possible learning experience that 

is as close to normal as health and safety allow.  

 
 The district will announce which model of operation (traditional, remote, hybrid) it will use for the start of the 

school year two weeks prior to the school opening date on August 24, 2020. The district will continue to evaluate 

and review the case count and risk rating of the spread of COVID-19 as documented by the South Carolina 
Department of Health and Environmental Control (DHEC). This risk rating report is updated by DHEC on a 
weekly basis. Given any change to this information, the model of instruction is subject to change.  

 The district will evaluate the model of face-to-face instruction (traditional, hybrid, or temporarily remote due to 
a short-term closure) used on a quarterly basis. If conditions improve and the virus spread moves to a low level, 

the shift from a less restrictive model may occur prior to the quarter’s end. In the event of a change, the district 
will provide ample notification to parents.  

 While we recognize the hybrid and remote models may present a childcare burden for families and employees, 
in keeping with our focus on the safety and well-being of staff and students, the district will determine the 
appropriate model based on DHEC risk rating data. Therefore, the district invites community partners and other 
stakeholders to assist in working toward the development of viable solutions for families and employees 

regarding childcare. 
 In accordance with CDC, DHEC, and APA guidelines, YSD1 strongly recommends the wearing of face coverings 

(masks or shields) by students and staff. YSD1 students and staff will wear face coverings if adequate social 
distancing is not possible. The teacher in consultation with administration will determine adequate social 
distancing.  This protocol will be reevaluated based on the most current DHEC and/or CDC guidelines closer to 
the start of school (Note: Consideration should be given when face coverings are not age appropriate and/or 
when there is a documented condition that would limit or prohibit the use of a face covering.) 

 All teachers and support staff will report to their work site regardless of the instructional model in place, unless 
school buildings are ordered to close by DHEC, SCDE, or the Governor. 

 The traditional roles and responsibilities of all staff members may look different based on the model of 

instruction that is in place. All staff members are responsible for related duties as assigned by the Superintendent 
or building administrator. 

 In-person staff meetings should take place only if appropriate space is available to allow for adequate social 
distancing.  

 To help control the spread of COVID-19, all in-person school assemblies and parent nights are suspended until 

further notice. 
 Consideration for the start of extracurricular activities (e.g. band, FFA, athletics) will be determined at a later 

date based on the most current DHEC, SCDE, SCHSL, and CDC guidelines. 
 This plan requires flexibility regarding the following board policies, to include, but not limited to: 

o IC Calendar 

o ID School Day 
o IE Organization of Instruction 
o IG Curriculum Development, Adoption, & Review 
o IJKA Technology Resource Selection & Adoption 
o IJNDAA Distance/Online/Virtual Education 

o IJNDB Use of Technology Resources in Instruction 
o IKE Promotion/Retention of Students 
o ILBB Statewide Assessment Program 
o JICJ Possession/Use of Mobile Communication, Computer, & Other Wireless Devices 
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* Remote learning may occur when a class or a school has been temporarily closed due to the spread of COVID-19 within a single 

classroom or building. 

 

We are asking parents/guardians to select the instructional option most appropriate for their child(ren) for the 
2020-2021 school year. Declaration of Intent forms will be sent to families via email, available at each school, and 
accessible on the district website. Parents should submit a completed form for each child. Forms should be sent to 
your child’s assigned school or submitted online.  

EXTERNAL RESEARCH 
 

 AccelerateED Task Force: Guidance and Recommendations for 2020-21 School Year 

 American Academy of Pediatrics Recommendation 

 CDC FAQ’s for Administrators 

 CDC’s Community Mitigation Strategies  

 Center for Disease Control and Prevention-Consideration for Schools 

 South Carolina Department of Education Summary Version of State Plan with Key Excerpts 

 South Carolina Department of Health and Environmental Control Interim Guidance for Schools and Child 

Care Programs 

 South Carolina High School League 

 

https://ed.sc.gov/newsroom/covid-19-coronavirus-and-south-carolina-schools/accelerateed-task-force/accelerateed-task-force-fall-recommendation-final/
https://services.aap.org/en/pages/2019-novel-coronavirus-covid-19-infections/clinical-guidance/covid-19-planning-considerations-return-to-in-person-education-in-schools/
https://www.cdc.gov/coronavirus/2019-ncov/community/schools-childcare/schools-faq.html
https://www.cdc.gov/coronavirus/2019-ncov/community/community-mitigation.html
https://www.cdc.gov/coronavirus/2019-ncov/community/schools-childcare/schools.html
http://dedicationtoeducation.com/wp-content/uploads/SCDeptEd_20_21_Reopening_KeyExcerpts.pdf
http://dedicationtoeducation.com/wp-content/uploads/SCDeptEd_20_21_Reopening_KeyExcerpts.pdf
https://www.cdc.gov/coronavirus/2019-ncov/community/schools-childcare/guidance-for-schools.html
https://www.cdc.gov/coronavirus/2019-ncov/community/schools-childcare/guidance-for-schools.html
http://schsl.org/index.php/schsl-covid-19/
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YSD1 STAKEHOLDER FEEDBACK 
Parents and staff were surveyed in June and July to determine their concerns, thoughts, and suggestions 
regarding a safe and effective re-entry plan. Results of the survey are below.  
 

STAFF RESULTS 

56% 
 

38% 

 

6% 
 

of staff members indicated 
that they had minimum to no 
concerns regarding in-person 
instruction if public health 
officials believe it is safe and 
guidelines include social 
distancing. 

of staff members indicated 
that they had some concerns 
regarding in-person 
instruction if public health 
officials believe it is safe and 
guidelines include social 
distancing. 

of staff members indicated 
that they were not at all 
comfortable with in-person 
instruction if public health 
officials believe it is safe and 
guidelines include social 
distancing. 

 

PARENT RESULTS 

35% 48% 17% 

of parents indicated that if social 
distancing guidelines make it 
impossible for 100% of our 
students to be present for face-

to-face instruction 100% of the 
time, they feel most 
comfortable with in-person 
instruction. 

of parents indicated that if social 
distancing guidelines make it 
impossible for 100% of our 
students to be present for face-

to-face instruction 100% of the 
time, they feel most 
comfortable with a blended 
model of face-to-face and 
remote instruction. 

of parents indicated that if social 
distancing guidelines make it 
impossible for 100% of our 
students to be present for face-

to-face instruction 100% of the 
time, they feel most 
comfortable with a virtual 
model of instruction. 
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9   OPERATIONS AND SAFETY 

The reentry plan decisions are directly tied to the spread of COVID-19 in our local community as documented by the DHEC’s 

Risk Rating Report and based on recommendations from the Center for Disease Control (CDC). Depending upon the level of 

spread, the district (Superintendent’s office) and/or school (principal’s office) will communicate directly to parents when 

changes in the safety and learning model must be initiated.  

 
 
 

 
 

* Remote learning may occur when a class or a school has been temporarily closed due to the spread of COVID-19 within a single 

classroom or building. 

Traditional Learning - (least restrictive) 

Bus Health and Safety Protocols (guidelines for students and drivers): 

 Drivers and students are strongly recommended to wear face coverings while on the bus, if unable to 
practice adequate social distancing. 

 Students are expected to practice social distancing at bus stops, during loading, during transport, and while 
unloading the bus. 

 Students will load the bus from rear to front and disembark from the bus front to the rear one at a time 
during AM and PM routing. 

 Each bus will be cleaned and disinfected using a sprayer and EPA-approved disinfectant after completion 
of morning and afternoon routes.  

 The district will ensure that the Transportation Department has adequate supplies to support frequent 
cleaning and disinfection practices. 

 

 Arrival:  

 Doors will be opened and monitored by staff during arrival.  

 All individuals are strongly recommended to wear face coverings upon entry.  
 Students will walk independently into buildings and report directly to homeroom or first block class. 
 Students will NOT congregate in a common area/gym/cafeteria. 
 Car riders and bus riders will enter building in separate designated areas to reduce crowding.  
 Staff will monitor entry to ensure students do not congregate in hallways or common areas.  

 

Dismissal:  

 Doors will be opened and monitored by staff during dismissal.  

 Students will be released on a staggered schedule to parking lot, car rider line, or bus loading area to 
reduce crowding. Bus riders will wait in their last period class area until their bus is called.  

 Staff will monitor waiting areas (bus, car, daycare lines) to ensure adequate social distancing.  

Classroom:  

 Instructional staff and students are strongly recommended to wear face coverings when adequate social 
distancing is not possible.  

 All classroom desks will face the same direction.  
 All classrooms will have appropriate cleaning supplies for teachers/and or students to disinfect desks as 

needed. 

Low Spread Medium Spread High Spread

TRADITIONAL LEARNING HYBRID LEARNING 
REMOTE LEARNING* 
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Traditional Learning - (least restrictive) 

 Flexible seating options that cannot be routinely disinfected or that limit adequate social distancing 
should not be used (i.e. couches, beanbags, etc.). 

 Teachers may request that students bring supplies for their individual use. Students will not share 
supplies. 

 Doors will remain closed during instructional periods; teachers will be responsible for opening/closing 
doors when students must enter/leave class.  

 Restroom breaks will be scheduled and closely monitored. 
 Handwashing breaks will be frequent. 
 Handwashing should occur before/after meals; after recess, after sneezing/coughing/toileting.  

 Students and staff may bring in their own hand sanitizer. 
 When possible, windows should be opened in the classroom to allow for better ventilation.  

 Students will practice social distancing when outside, and it is the teacher’s responsibility to ensure this 
practice. Recess, PE, and breaks will be scheduled outside as much as possible, but only with the family 

cohort present. On inclement weather days, when outside PE is not possible, students will do an activity 
within their classroom. 

 All students must practice social distancing of 6 feet as recommended by the CDC entering the building, in 
the classroom, hallways, restrooms and other areas. 

 If social distancing can’t be maintained, an appropriate face covering is strongly recommended to be worn.  

 Students are strongly encouraged to provide their own personal face covering in keeping with school dress 
code.   

 
Meal Service:  

 Students will be strongly encouraged to wash hands before/after eating.  
 Students will eat in their classrooms and follow social distance guidelines. 
 The teacher will disinfect desks before and after meals.  
 Paper products and pre-packaged options will be used when possible.  
 Students may bring their own snacks and water bottles.  

 
Common Areas:  

 Water fountains will be closed; students may bring their own unopened water bottles to school. 
 Common areas (main office, hallways, teacher work rooms, restrooms, specialized classrooms) will be 

cleaned regularly by custodial staff. 
 Student lockers will be closed. 
 Teachers, when possible, will schedule restroom breaks.  

 
Music:  

Music will follow the SCMEA guidelines in conjunction with CDC and DHEC guidelines for instruction and 
performance. 

 All materials and surfaces used by teachers and students will be sanitized by teachers between student 
groups; shared items will be minimal.  

 Social distancing guidelines will be adhered to in these larger classroom spaces; when numbers exceed 
the music room space, students will meet in a larger venue to maintain social distancing. 

 
 

https://www.scmea.net/
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Traditional Learning - (least restrictive) 

Band: 

Band will follow the SCBDA guidelines in conjunction with CDC and DHEC guidelines. 
 Class will utilize multiple rooms, and instructors will space seating as much as possible.  

 Band students will sanitize/disinfect personal instruments, flags, rifles, etc. before and after daily use. 
 Students will not share instruments or equipment.  
 Students will face the same direction while practicing inside.  
 Students will practice in a large venue (auditorium) or outside when possible for social distancing.  
 Class will be divided into smaller groups and practice separately when possible. 

 

Chorus:  

Chorus will follow the SCMEA guidelines in conjunction with CDC and DHEC guidelines for instruction and 
performance. 

 Class will utilize multiple rooms, and instructors will space seating as much as possible.  

 Teachers will sanitize areas before and after using space.  
 Class may be held in larger venue (ex. small gym or auditorium) when the whole group is together to 

provide social distancing.    

 

Library/Media Center:  

 Books and paper are not considered a high risk for COVID-19 exposure and do not require additional 
disinfection.  

 Social distancing guidelines will be adhered to in these larger classroom spaces. 
 

Physical Education:  

 Contact sports will be reduced, and social distancing used when possible. 

 Students are strongly recommended to wear face coverings when playing contact sports.  
 Equipment shared by students will be sanitized by teachers between student groups.  

 
Art: 

 All materials and surfaces re-used by staff and students will be sanitized by teachers between groups.  

 
CTE Courses:  

 Teachers are strongly recommended to wear face coverings when providing instruction. 
 Students are strongly recommended to wear face coverings when doing hands-on activities with staff or 

with small groups of students in close proximity.  
 Students will wash hands before start of CTE class; it is strongly recommended to wash hands after each 

activity where students are touching common equipment.  
 Safety protocols of the job site will be followed when conducting Work Based Learning assignments. 
 Teachers will disinfect main equipment between classes. 
 Staff will minimize sharing of tools by students; when students must share tools, sanitize after use.  

 
Athletics and Extra-curricular Activities:  

 Athletic programs will follow the South Carolina High School League phased re-entry plan for athletics.  
 All athletic programs will implement locker room sanitation guidelines.  

https://www.bandlink.org/
https://www.scmea.net/
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Traditional Learning - (least restrictive) 

Temperature/PPE/Masks: 

 Quarantine area(s) are designated per school for students with temperatures or other symptoms of 
COVID-19.  

 Temperature checks will not be required for students and teachers/staff.  
 Employees will self-monitor at home and not report to work if they have a temperature of 100.4 or 

higher.  
 Staff will be trained on software that will be used to record COVID-19 symptoms. 
 Parents should monitor their children and keep them home if they have a temperature of 100.4 or higher. 
 Masks are strongly recommended for students and staff in all common areas or when social distancing 

cannot be achieved. 
 Hand sanitizer will be made available in the office and in classrooms. 
 Gloves will be provided for staff as needed. 

 

Facility Cleaning: 

 All district facilities will implement the use of an enhanced cleaning protocol following guidelines from CDC 

and DHEC.  
 Staff will wipe down and sanitize doorknobs, cabinet knobs, pencil sharpeners, phones, towel dispensers, 

copy machines, printers, mailboxes, etc. throughout the day in their workspaces. 

 Teachers will undergo training on cleaning guidelines. A training video will be made available for staff to 
view. Teachers will be responsible for cleaning before/after lunch, and placing a trash receptacle outside in 
hallway. Cleaner/spray bottles will be placed in all classrooms for teachers to use (kept out of reach of 
children when not in use). 

 Hand sanitizer will be available in every front office, installed on school buses, and available in all 
classrooms. 

 Cleaners/spray bottles will be placed on school buses. 

 Water fountains/dispensers will be closed. Students and staff are encouraged to bring their own water 
bottles. 

 At the end of the school day, custodial staff will ensure that a disinfecting fogger is used in all areas and 
complete a sign off/completion sheet daily. 

 Main office staff will wipe down work spaces and sanitize countertops throughout the day. 
 All restrooms shall be sanitized routinely throughout the day by the custodial staff.  

 

Visitors and Vendors 

 Visitors will be allowed in the office only. Anything dropped off for a student will be dropped off in the 
office. No visitors will be allowed in classrooms.  

 Visitors and vendors (UPS, vending machines, pest control etc.) that are not food distributors will report to 
main office and are required to wear face coverings to enter the facility.  
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Hybrid Learning - (moderately restrictive) 

Student Groupings/Transportation: 

 Students will be assigned to Cohort Group A or Cohort Group B.  
 Students in Cohort Group A will attend school for face-to-face teaching on Monday and Tuesday of each 

week. Students in Cohort Group A will be provided with teacher created and supported remote learning 
activities to complete on Wednesday, Thursday, and Friday of each week. 

 Students in Cohort Group B will attend school for face-to-face teaching on Thursday and Friday of each 
week. Students in Cohort Group B will be provided with teacher created and supported remote learning 

activities to complete on Monday, Tuesday, and Wednesday of each week. 
 Families with multiple children may request that all students in their households be assigned to the same 

cohort group by contacting the school principal to make a special request.  
 Other special considerations are not guaranteed and will be addressed on a case-by-case basis.  

 

Bus Health and Safety Protocols (guidelines for students and drivers): 

 Buses will operate at 50% capacity in accordance with CDC, DHEC, and SCDE guidelines. 
 Drivers and students will wear face coverings while on the bus if unable to practice adequate social 

distancing. 
 Students are expected to practice social distancing at bus stops, during loading, during transport, and 

while unloading the bus. 
 Students will load the bus from rear to front and disembark from the bus front to the rear one at a time 

during morning and afternoon routing. 
 Each bus will be cleaned and disinfected using a sprayer and EPA-approved disinfectant after completion 

of morning and afternoon routes.  
 The district will ensure that the Transportation Department has adequate supplies to support frequent 

cleaning and disinfection practices. 

 

 Arrival:  

 Doors will be opened and monitored by staff during arrival.  
 All individuals are strongly recommended to wear face coverings upon entry. Face coverings will be worn 

by staff and students when unable to practice adequate social distancing. 

 Quarantine area(s) are designated per school for students with temperatures or other symptoms of 
COVID-19.  

 Students will walk independently into buildings and report directly to homeroom or first block class. 
 Students will NOT congregate in a common area/gym/cafeteria. 
 Car riders and bus riders will enter building in separate designated areas to reduce crowding.  
 Staff will monitor entry to ensure students do not congregate in hallways or common areas.  

 

Dismissal:  

 Doors will be opened and monitored by staff during dismissal.  

 Students will be released on a staggered schedule to parking lot, car rider line, or bus loading area to 
reduce crowding. Bus riders will wait in their last period class area until their bus is called.  

 Staff will monitor waiting areas (bus, car, daycare lines) to ensure adequate social distancing.  

 

Classroom:  

 Instructional staff and students will wear face coverings when unable to practice adequate social 
distancing. 
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Hybrid Learning - (moderately restrictive) 

 Flexible seating options that cannot be routinely disinfected or that limit adequate social distancing 
should not be used (i.e. couches, beanbags, etc.). 

 Teachers may request that students bring supplies for their individual use. Students will not share 
supplies. 

 All classroom desks will face the same direction.  
 All classrooms will have appropriate cleaning supplies for teachers and/or students to wipe down desks 

as needed. 
 Doors will remain closed during instructional periods; teacher will be responsible for opening/closing 

doors when students must enter/leave class.  

 Restroom breaks will be scheduled and closely monitored. 
 Handwashing breaks will be frequent. 
 Handwashing should occur before/after meals; after recess, after sneezing/coughing/toileting.  
 Students and staff may bring in their own hand sanitizer. 
 When possible, windows should be opened in the classroom to allow for better ventilation.  

 Students will practice social distancing when outside, and it is the teacher’s responsibility to ensure this 
practice. Recess, PE, and breaks will be scheduled outside as much as possible, but only with the family 
cohort present. On inclement weather days, when outside PE is not possible, students will do an activity 
within their classroom. 

 All students must practice social distancing of 6 feet as recommended by the CDC entering the building, in 
the classroom, hallways, restrooms and other areas. 

 If adequate social distancing cannot be maintained, an appropriate face covering will be worn.  
 Students are encouraged to provide their own face covering in keeping with the dress code. A face covering 

will be provided if students are unable to provide their own.  

 
Meal Service:  

 Students will wash hands before/after eating. 
 Students will eat in their classrooms and follow social distance guidelines. 
 The teacher will disinfect desks before and after meals.  
 Paper products and pre-packaged options will be used when possible.  
 Students may bring their own snacks and water bottles.  

 

Common Areas:  

 Water fountains will be closed; students may bring their own water bottles to school. 
 Common areas (main office, hallways, teacher work rooms, restrooms, specialized classrooms) will be 

cleaned regularly by custodial staff. 

 Restroom breaks will be scheduled by teacher when possible.  
 Student lockers will be closed. 

 

Music:  

Music will follow the SCMEA guidelines in conjunction with CDC and DHEC guidelines for instruction and 
performance. 

 All materials and surfaces used by teachers and students will be sanitized by teachers between student 
groups; shared items will be minimal.  

 Social distancing guidelines will be adhered to in these larger classroom spaces; when numbers exceed 
the music room space, students will meet in a larger venue to maintain social distancing. 

https://www.scmea.net/
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Hybrid Learning - (moderately restrictive) 

Band: 

Band will follow the SCBDA guidelines in conjunction with CDC and DHEC guidelines. 
 Class will utilize multiple rooms, and instructors will space seating as much as possible.  

 Band students will sanitize/disinfect personal instruments, flags, rifles, etc. before and after daily use. 
 Students will not share instruments or equipment.  
 Students will face the same direction while practicing inside.  
 Students will practice in a large venue (auditorium) or outside when possible for social distancing.  
 Class will be divided into smaller groups and practice separately when possible. 

Chorus:  

Chorus will follow the SCMEA guidelines in conjunction with CDC and DHEC guidelines for instruction and 
performance. 

 Class will utilize multiple rooms, and instructors will space seating as much as possible.  

 Teacher will sanitize areas before and after using space.  
 Class may be held in larger venue (ex. small gym or auditorium) when the whole group is together to 

provide social distancing.    
 Face coverings will be provided for smaller venues, as needed. 

 

Library/Media Center:  

 Books and paper are not considered a high risk for COVID-19 exposure and do not require additional 
disinfection.  

 Social distancing guidelines will be adhered to in these larger classroom spaces. 
 

Physical Education:  

 Contact sports will be reduced, and social distancing used when possible. 

 Students are strongly recommended to wear face coverings when playing contact sports.  
 Equipment shared by students will be sanitized by teachers between student groups.  

 
Art: 

 All materials and surfaces re-used by staff and students will be sanitized by teachers between groups.  

 
CTE Courses:  

 Teachers will wear face coverings when adequate social distancing is not possible. 
 Students will wear face coverings when doing hands-on activities with staff or with small groups of students 

in close proximity.  
 Students will wash hands before start of CTE class; it is strongly recommended to wash hands after each 

activity where students are touching common equipment.  
 Safety protocols of the job site will be followed when conducting Work Based Learning assignments. 
 Teachers will disinfect equipment between classes. 
 Staff will minimize sharing of tools by students; when students must share tools, sanitize after use.  

 
Athletics and Extra-curricular Activities:  

 Athletic programs will follow the South Carolina High School League phased re-entry plan for athletics.  
 All athletic programs will implement locker room sanitation guidelines.  

https://www.bandlink.org/
https://www.scmea.net/
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Hybrid Learning - (moderately restrictive) 

 District enhanced health and safety protocols will be implemented for all athletic and extra-curricular 
activities.  

 
Temperature/PPE/Masks: 

 Quarantine area(s) are designated per school for students with temperatures or other symptoms of 

COVID-19.  
 Temperature checks will not be required for students and teachers/staff.  
 Employees will self-monitor at home and not report to work if they have a temperature of 100.4 or 

higher.  
 Staff will be trained on software that will be used to record COVID-19 symptoms. 
 Parents should monitor their children and keep them home if they have a temperature of 100.4 or higher. 
 Students and staff will wear a face covering when adequate social distancing cannot be achieved. 

 Hand sanitizer will be made available in the office and in classrooms. 
 Gloves will be provided for staff as needed. 

 

Facility Cleaning: 

 All district facilities will implement the use of an enhanced cleaning protocol following guidelines from CDC 
and DHEC.  

 Staff will wipe down and sanitize doorknobs, cabinet knobs, pencil sharpeners, phones, towel dispensers, 
copy machines, printers, mailboxes, etc. throughout the day in their workspace. 

 Teachers will undergo training on cleaning guidelines. A training video will be made available for staff to 
view. Teachers will be responsible for cleaning before/after lunch, and placing a trash receptacle outside in 
hallway. Cleaner/spray bottles will be placed in all classrooms for teachers to use (kept out of reach of 

children when not in use). 
 Hand sanitizer will be available in every front office, installed on school buses, and available in all 

classrooms. 
 Cleaners/spray bottles will be available on school buses. 
 Water fountains/dispensers will be closed. Students and staff are encouraged to bring their own water 

bottles. 
 At the end of the school day, custodial staff will ensure that a disinfecting fogger is used in all areas 

and complete a sign off/completion sheet daily. 

 Main office staff will wipe down work spaces and sanitize countertops throughout the day. 
 All restrooms shall be sanitized routinely throughout the day by the custodial staff.  

 

Visitors and Vendors 

 Visitors will be allowed in the office only. Anything dropped off for a student will be dropped off in the 
office. No visitors will be allowed in classrooms.  

 Visitors and vendors (UPS, vending machines, pest control etc.) that are not food distributors will report to 
main office and are required to wear face coverings to enter the facility.  
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Remote Learning – Students Learn at Home (most restricted) 
Remote learning is a strategic combination of in-person and at-home learning. In a remote environment, students 

utilize the knowledge and skills gained during their in-person learning experience to participate in a well-designed 

learning activity. This serves as the student’s independent practice or application portion of the lesson. In York 

School District One, we will use a Remote Learning environment in the hybrid model or during a short-term closure 

of a classroom or school due to virus spread.                                                                        

 Remote learning may occur when a class or a school has been temporarily closed due to the spread of 

COVID-19 within a single classroom or building. 

 All school related activities/athletics will be canceled. 

 

 

  

In
-P

er
so

n
 L

ea
rn

in
g •Students receive direct instruction with 

targeted, guided practice experiences.

•Teachers design learning activities for 
students aligned to state standards.

•Learning activities may include practice 
problems, writing exercises, the use of 
choice boards, or interdisciplinary 
projects. 

•Learning experiences may be delivered 
as online or off line learning activities. 

•Teachers may select resources to 
support teaching of background 
knowledge.

R
em

ot
e 

A
t-

H
om

e 
Le

ar
n

in
g •Students apply their learning by 

completing teacher prepared and 
designed learning activities, projects, 
and independent practice assignments. 

•Students may also spend time reading 
or previewing pre-selected resources to 
help support the development of 
background knowledge for the next in-
person learning experience.

•Learning activities may be hands on or 
more traditional in format.

Direct whole group instruction

Targeted small group instruction

Collaborative guided practice

Have students write a position piece 
based on a provided text. 

Ask students to design an 
experiment to test a scientific 
concept.

Have students create an infographic 
on the life cycle of a butterfly.
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COVID-19 HEALTH & SAFETY PROTOCOLS 
This guidance is subject to change based on updated information from CDC and DHEC.  
COVID-19 symptoms are outlined below. If you are experiencing any of these symptoms, do not come to school. 
 
COVID-19 Symptoms: 
Any one of the following: 

 Fever (100.4 or higher) 
 Shortness of breath or difficulty breathing  
 Loss of taste or smell  

Any two of the following: 

 Sore throat  
 Muscle aches  

 Chills   
 New or worsening cough  
 Congestion or runny nose  
 Nausea  
 Diarrhea 

 

A. Staff: 

 DO NOT report to work if you feel sick or have a fever of 100.4 or higher.  
 DO NOT ENTER the school if:  

 In the past 14 calendar days you have knowingly been around anyone with COVID-19 without a face 

covering, within six feet and for fifteen minutes or more.  

 In the past 14 calendar days you or anyone in your house has had a cough, trouble breathing, fever, 

chills, muscle pain, sore throat, or new loss of taste and smell.  
 In the past 14 calendar days anyone in your house has been placed under quarantine. 

 

B. Students 

 DO NOT come to school if you feel sick or have a fever of 100.4 or higher.  

 DO NOT ENTER the school if:  

 In the past 14 calendar days you have knowingly been around anyone with COVID-19 without a face 

covering, within six feet and for fifteen minutes or more.   
 In the past 14 calendar days you or anyone in your house has had a cough, trouble breathing, fever, 

chills, muscle pain, sore throat, or new loss of taste and smell.  
 In the past 14 calendar days anyone in your house has been placed under quarantine. 

 

School Procedures to Notify Parents of a Positive COVID-19 Case  

When the school becomes aware of a positive COVID-19 case, the following steps will occur:  

 School nurse will notify DHEC.  
 School administration will notify district office.  
 School will implement Enhanced Safety Protocols for disinfecting classrooms where the individual 

attended. 

 School administration will send a letter to parents when/if there is a positive case in the classroom or 
school. The letter will inform parents if the positive case occurred within their child’s classroom or if the 
positive case is within the school community at-large.   
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When to close a class/school (Recommendations below are adapted from DHEC regulations on viral 
outbreaks):  

 If a classroom has 20% or more of the student population test positive for COVID-19 within a two-week 
period the classroom will be temporarily closed. 

OR  
  If a building has 10% or more of the total student enrollment test positive for COVID-19 within a 2-week 

period the building will be temporarily closed. 

 
When to return to school:  
Category 1  

 If I think/know I had COVID-19, and I’ve had symptoms as listed above, then I must meet all of the following 

criteria before coming back to school: 
o It has been at least 10 school days since my symptoms first started;  
o I have been fever free for the last three days without taking fever-reducing medicine; and 
o My other symptoms have improved 

 I have tested negative and/or a medical evaluation determined my symptoms were due to another cause 
(i.e. strep throat). 

Category 2  

 If I tested positive for COVID-19, but had none of the symptoms listed above, then I can return to school 
when all the following apply:  

o It has been at least 10 school days since I tested positive; 
o I have been fever free for three days without the use of fever-reducing medications; and  
o I continue to have no symptoms. 

Category 3  

 If I tested positive or had COVID-19 and have a weakened immune system due to a health condition or 
medication, then I can return to school when:  

o My health care provider provides written clearance.  

Category 4  

 If I have been around a person (family, friend, acquaintance) who has tested positive with COVID-19 

(within six feet for fifteen minutes or more, with or without a mask, within the past two days):  
o Then I should stay home for 14 calendar days after the exposure and monitor for any of the 

above-listed symptoms.  
o Exception: Elementary students and staff follow family model below in Category 5. 

 Category 5 
Family Model: 

 If I have been around a classmate who has tested positive with COVID-19:  
o The sick classmate will remain home 10 school days from first sign of symptoms.  
o Once a positive COVID-19 case has been identified in a classroom, the school nurse, in close 

collaboration with the building principal or assistant principal, will immediately determine the 

validity of social distance practices in the classroom.  The school nurse and teacher involved will 

determine:  

o Q1 Did the classroom meet social distancing requirements? Y/N 

o Q2 Were students and staff closer than 6 feet for a period 

  greater than or equal to 15 minutes?   Y/N 
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COVID-19 Confirmed Positive Case in a Classroom 
 

In the event of a  COVID-19 confirmed positive case in a classroom, building level administrators and school nurses 

should use the additional checklist of areas outlined below to determine necessary next steps (quarantine, isolation 
etc.).  If determined that social distancing was not maintained, all children and staff must be considered close 
contacts and must complete a fourteen (14) day quarantine period.  If determined that social distancing has been 
maintained, the school nurse or other designee(s) will monitor remaining students’ temperatures and symptoms 
for a period of two weeks.   

 
Once a positive COVID-19 case has been identified in a classroom, the school nurse, in close collaboration with the 
building principal or assistant principal, will immediately determine the validity of social distance practices in the 
classroom.  The school nurse and teacher involved will determine:  

 
Q1 Did the classroom meet social distancing requirements? Y/N 
 
Q2 Were students and staff closer than 6 feet for a period greater than or equal to 15 minutes?  Y/N 
 

Note:  The teacher interviewed should be reminded to respond accurately, and be reassured that the district fully 
understands that even with social distancing practices in place, children and youth may not always respond 
accordingly. 

 
Additional Checklist of areas for the school nurse and building level administrator to consider: 

 Students generally remain seated in desk 

 Students ask permission before leaving desk 

 Student use hand sanitizer when entering and leaving the classroom 

 Students are not placed in groups to work 

 Students are not sharing supplies 

 Students are only allowed in the restroom with appropriate number of students 

 Students are continuously monitored 

 Students wear face covering and are appropriately spaced while moving in the classroom and through the 

building 

 Student desks face the same direction and are spaced appropriately 

 Classroom surfaces are disinfected routinely and as appropriate 

 Outside of the classroom, the students are not allowed to congregate (PE, recess, etc.) any equipment 

used was sanitized 

 Students do not use lockers 

 Students do not use water fountains 

 Computers, Calculators, etc. were sanitized after each use 

 

Upon completion of this process, the school nurse will immediately notify the Lead School Nurse, Jessica Faulkner.  

Building administrator will immediately notify one of the following people: Bryan Greeson, Director of Special 

Services, or Kevin Queen, Safety Director, or Amy Hagner, Assistant Superintendent for Finance and Operations   

 

This is procedure is based on guidance issued by DHEC regarding school responses for cases and contact of 

COVID-19. 

 

https://www.scdhec.gov/sites/default/files/media/document/Interim_DHEC_Guidance_for_School_Response_to_Cases_and_Contacts_of_COVID-19-7.8.20%20FINAL.pdf
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Healthy Student Flowchart York School District One 
 

       
                              
 
 
 
 
 
 
 
 
 
 
 
  
 
 
   

 
 

 

  

Student is showing symptoms of COVID-19 Student is exposed to 
COVID-19 positive 
student at school 

Refusal to Test 
Student will 

isolate for 10 
calendar days 

since symptoms 
began and must 
have 3 calendar 

days without 
symptoms 

before returning 
to school 

Student is showing 1 of the following 
symptoms: 

Fever, Trouble Breathing, Loss of Taste or 
Smell, New or Worsening Cough  

OR 
Student is showing 2 or more of the 

following symptoms: 
Sore Throat, Chills, Muscle or Body Aches, 
Fatigue, Headache, Congestion or Runny 

Nose, Nausea or Vomiting, Diarrhea 

Student has been 
exposed to COVID-19 

outside of school 

Student will quarantine for 14 calendar days 
regardless of test results 

Positive Test 
Student will isolate for 10 

calendar days since 
symptoms began and 

must have 3 calendar days 
without symptoms before 

returning to school. 

 

Negative Test 
Student returns to 

school with results of 
test or Doctor’s note 

Negative Test 
Student will still 

quarantine for 14 
calendar days since 
their last exposure 

Positive Test 
Student will isolate for 10 

calendar days since 
symptoms began and 

must have 3 calendar days 
without symptoms before 

returning to school 

Healthy 
Student 

Student will go to school. 

No action needed. 

Parent will complete health check of student 
before school. 

These procedures were developed from guidelines by the Department of Health and Environmental Control for the State of South Carolina (July 

8, 2020). 
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Healthy Staff Flowchart York School District One 
 

 
 
                                

 

  

All YSD 1 Employees will perform self-assessment 

using the Qualtrics application.  Any employee 

that is symptomatic per the self-assessment will 

receive an email with further instructions. 

 

Employee is showing symptoms of COVID-19 Employee is exposed 
to COVID-19 positive 

student at school 

Refusal to Test 
Employee will 
isolate for 10 
calendar days 

since symptoms 
began and must 
have 3 calendar 

days without 
symptoms 

before returning 
to work 

Employee is showing 1 of the following 
symptoms: 

Fever, Trouble Breathing, Loss of Taste or 
Smell, New or Worsening Cough  

OR 
Employee is showing 2 or more of the 

following symptoms: 
Sore Throat, Chills, Muscle or Body Aches, 
Fatigue, Headache, Congestion or Runny 

Nose, Nausea or Vomiting, Diarrhea 

Employee has been 
exposed to COVID-19 

outside of school 

Employee will quarantine for 14 calendar days 
regardless of test results 

Positive Test 
Employee will isolate for 10 

calendar days since 
symptoms began and must 

have 3 calendar days without 
symptoms  

*any employee that tests 
positive for COVID-19 will 
receive a contact tracing 

survey to complete. 

 

Negative Test 
 Employee returns to 
school with results of 
test or Doctor’s note 

Negative Test 
Employee will still 
quarantine for 14 

calendar days since 
their last exposure 

Positive Test 
Employee will isolate for 10 

calendar days since 
symptoms began and must 

have 3 calendar days 
without symptoms  

*Any employee that tests 
positive for COVID-19 will 
receive a contact tracing 

survey to complete. 

Healthy 
Employee 

Employee will go to school. 
No action needed. 
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Staff Leave 

As we open school in the wake of COVID-19, we recognize that staff members have various concerns about 

returning to work safely.  In addition to standard medical leave of absences, the federal government passed the 
Families First Coronavirus Response Act with the objective of assisting employees who are impacted by COVID-19.  
If an employee believes he or she needs to take leave which may come under the umbrella of the FFCRA or want 
further information reference to FFCRA, staff should contact Ms. Sheila Hill, Benefits Coordinator, via email 
(shhill@york.k12.sc.us) or phone (803-684-9916).   

   

Types of Leave 
 Standard 

 Sick Leave 
 FMLA (Family Medical Leave Act) 

 FFCRA (Family First Coronavirus Response Act) 

 EPSL (Emergency Paid Sick Leave) 
 EFMLA (Emergency Family Medical Leave Act) 

 

Qualifying Reasons for EPSL 
1.  The employee is subject to a Federal, State, or local quarantine or isolation order related to COVID-19. 
2.  The employee has been advised by a health care provider to self-quarantine due to concerns related to COVID-

19. 
3.  The employee is experiencing symptoms of COVID-19 and seeking a medical diagnosis. 
4. The employee is caring for an individual who is subject to an order as described in reason 1 or has been 

advised as described in reason 1. 
5. The employee is caring for a son or daughter of such employee if the school or place of care of the son or 

daughter has been closed, or the childcare provider of such son or daughter is unavailable, due to COVID-19. 

6.  The employee is experiencing any other substantially similar condition specified by the Secretary of Health 
and Human Services in consultation with the Secretary of the Treasury and the Secretary of the State. 

 

Qualifying Reasons for EFMLA 
The EFMLA amends and expands the federal Family and Medical Leave Act (FMLA), on a temporary basis, to 
provide qualifying employees 12 weeks of leave if the employee is: 
1. Unable to work, including work-from-home, due to the need to care for the employee’s child (under 18 years 

of age) 
2. If the child’s school or place of care is closed or the child care provider is unavailable due to a public health 

emergency. 
3. A public health emergency is “an emergency with respect to COVID-19 declared by a Federal, State, or local 

authority.” 

 
Requesting EPSL or EFMLA 

1. The employee contacts YSD1 Benefits Coordinator, Ms. Sheila Hill, and completes YSD1 FFCRA Leave Request 

Form.  

2. Leave will be processed in the office of Human Resources and coordinated with respective supervisor. 

Comprehensive HR Overview Families First Coronavirus Response Act (FFCRA)   
 

mailto:shhill@york.k12.sc.us
https://www.boardpolicyonline.com/?b=york1&s=274758
https://yorkk12scus-my.sharepoint.com/:b:/g/personal/olove_york_k12_sc_us/ETFBMumxLGFDjOzCa_jISkMBNKdyBLfaI_Z5KCeUcswd9w?e=RH2x0R
https://yorkk12scus-my.sharepoint.com/:w:/g/personal/olove_york_k12_sc_us/EY8Ju2XwbH5DuUAASM997qMBvjHIB-w_Ydau1GiFitXOIg?e=cOSt2d
https://yorkk12scus-my.sharepoint.com/:w:/g/personal/olove_york_k12_sc_us/EY8Ju2XwbH5DuUAASM997qMBvjHIB-w_Ydau1GiFitXOIg?e=cOSt2d
https://yorkk12scus-my.sharepoint.com/:b:/g/personal/olove_york_k12_sc_us/EW1cGVK9u8BLuvQYphdlteEB9cY0Fhs5Pm8ig8tT4wYKGg?e=EV2SBS
https://yorkk12scus-my.sharepoint.com/:b:/g/personal/olove_york_k12_sc_us/EW1cGVK9u8BLuvQYphdlteEB9cY0Fhs5Pm8ig8tT4wYKGg?e=EV2SBS
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Guidance for staff/students with onset of symptoms at school:   

 Immediately place an appropriate face covering on student/staff and move safely and respectfully to an isolation 

room. Provide cool compress, tissues, and hand sanitizer if age appropriate.   
 Parents will be notified to pick student up immediately.  
 Students should be supervised by a staff member who maintains at least six feet distance and uses appropriate 

PPE.  
 Advise parents to call their primary healthcare provider or Health Department for further guidance regarding 

if testing is needed. Advise them to report test results to the school.   

 Close off areas used by a sick person and do not use until area has been cleaned and disinfected with approved 
cleaner. It is recommended the area remain closed for 24 hours upon diagnosis if possible.   

 In accordance with state and local laws, school nurse should notify local health departments, staff and families 
immediately of any case of COVID-19 while maintaining confidentiality and in accordance with HIPAA 
Guidelines.  

Afterschool and Co-Curricular Programs 

Field Trips: 
 All field trips are suspended until otherwise specified by the Superintendent. 

Boys and Girls Club: 

 When the Boys and Girls Clubs resume, the club director will train the site supervisors on cleaning protocols in 
rooms/areas to be used, following DHEC guidelines and aligned with the school procedures. 

 
Marching Band: 
Band will follow the SCBDA guidelines in conjunction with CDC and DHEC guidelines. 

 Class will utilize multiple rooms, and instructors will space seating as much as possible.  

 Band students will sanitize/disinfect personal instruments, flags, rifles, etc. before and after daily use. 

 Students will not share instruments or equipment.  
 Students will face the same direction while practicing inside.  
 Students will practice in a large venue (auditorium) or outside when possible for social distancing.  
 Class will be divided into smaller groups and practice separately when possible. 

 
JROTC: 

 JROTC students will sanitize and disinfect items such as rifle, flag etc. before and after use. 
 Students will not share personal equipment or items. 
 Students will face same direction when practicing inside. 

 Students will practice in a large venue (gym) or outside when possible to follow social distancing 
guidelines. 

 JROTC will be divided into smaller groups when possible. 

 
Athletics: 

 The district will follow the South Carolina High School League phased re-entry plan for athletics.  
 All schools will follow the district’s Enhanced Health and Safety Protocols for extra-curricular activities. 

 
 
 

https://www.bandlink.org/
http://schsl.org/index.php/schsl-covid-19/
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Chorus: 
Chorus will follow the SCMEA guidelines in conjunction with CDC and DHEC guidelines for instruction and 

performance.  

 Instructor will space seating and/or risers to the greatest extent possible. 
 Teacher will sanitize areas before and after using space.  
 Class may be held in larger venue (ex. small gym or auditorium) when the whole group is together to 

provide social distancing.  

CTE: 

 Students are strongly recommended to wear a face covering when doing hands-on activities. 
 Wash hands before start of a CTE class; wash hands where students are touching common equipment.  

 Follow safety protocols of the job site when conducting work-based learning assignments or activities. 
 Teachers will disinfect main equipment between classes.  
 Minimize sharing of tools by students; when students must share tools, sanitize after use. 

 

Physical Education:  

 Contact sports will be reduced and social distancing used when possible. 
 Students are strongly recommended to wear face coverings when playing contact sports.  
 Equipment shared by students will be sanitized by teachers between student groups.  

 
Art: 

 All materials and surfaces re-used by staff and students will be sanitized by teachers between groups.  

 

Food Service 
 Cafeteria staff will follow DHEC standards and COVID-19 protocols for coming to work.  
 As a standard, gloves will be worn with no bare hand contact with food. Hand washing protocols, as always, 

will be strictly enforced.  
 Masks will be worn when in close contact during food preparation and during meal service. Masks will be 

properly maintained by each employee as instructed.  
 All surfaces will be cleaned and sanitized by food service staff with appropriate chemicals according to 

instructions on a regular and on-going schedule. 
 The cafeteria will be closed to students/staff. A menu will be provided to all students and staff with daily 

meal selections. Students will select a daily meal. More meal options will be available as the school year 
progresses. 

 
Elementary Schools: 

 Students will eat breakfast and lunch in their classrooms. 
 Breakfast and lunch will be delivered to the classrooms via coolers. 
 Teachers will use a class roster to document student orders and meals. 

Secondary Schools: 

 Middle school students will eat breakfast and lunch in their classrooms. 
o Teachers will use a class roster to document student orders and meals.  

 High school students will eat lunch and breakfast in their classrooms during 3rd block. 
o Students will use an online order system to select their lunch choice. 

 Lunch will be delivered to the classrooms. 

https://www.scmea.net/
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Arrival and Dismissal Procedures 

In keeping with the general guidance below, principals will develop detailed school-level procedures for student 

arrival and dismissal. These procedures are to ensure adequate social distancing to the greatest extent possible.  
 
Arrival: 

 Doors will be opened and monitored by staff during arrival.  
 All individuals are strongly recommended to wear appropriate face coverings upon entry. 
 Quarantine area(s) are designated per school for students with temperatures or other symptoms of  

COVID-19.  
 Students will walk independently into buildings and report directly to homeroom or first block class. 
 Car riders and bus riders will enter the building in separate designated areas to reduce crowding.  
 Staff will monitor entries to ensure students do not congregate in hallways or common areas.  

 

Dismissal: 

 Doors will be opened and monitored by staff during dismissal.  

 Students will be released on a staggered schedule to the parking lot, car rider line, or bus loading area to 
reduce crowding.  

 Bus dismissal for elementary students will be conducted by classroom and follow social distancing 

guidelines. 
 Secondary students who are afternoon bus riders will wait in their last period class until their buses are 

called.  
 Staff will monitor waiting areas (bus, car, daycare lines) to ensure social distancing.
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27 
INSTRUCTIONAL MODELS  

 
The graphic below describes the student learning models that the district will use in relation to the most up-to-date 

information about the spread of COVID-19 in our community. The district will announce which model of operation 

it will use for the start of the school year two weeks prior to the school opening date on August 24, 2020.  

Option One- York School District One Virtual Academy 

Brand new for the 2020-2021 school year, York School District One has created a full-time online learning program 

to accommodate students who may not be ready to return to face-to-face instruction due to COVID-19 or 

other concerns. This program will serve students in grades Kindergarten through 12 who feel online learning to be 

a good fit. The virtual academy will continue to operate using online learning and teaching, regardless of the level 

of spread of COVID-19.  

 

 

 

 

Key Features of York School District One Virtual Academy: 

York School District One Virtual Academy’s curriculum aligns to South Carolina College & Career Ready Standards. 
Unlike remote learning, which was implemented last spring in an emergency situation, students in the virtual 
academy will follow a schedule just like they would in a traditional brick and mortar school. They will be able to see 
and hear teachers as appropriate, ask questions and gain real-time support and instruction, as well as complete 

independent and group assignments. 

 York School District One Virtual Academy allows students in grades K-12 to be taught by a district 

certified teacher from their own community. This will facilitate a smooth transition back to traditional 

schooling once the pandemic subsides, and allow graduates to still earn a diploma from York 

Comprehensive High School.  

 Enrollment for K-8 students will be year-long. Enrollment for students in grades 9-12 will be semester long 

with an opportunity to remain enrolled for the spring semester. 

 Student instruction and assessment of learning will be directed and supported by York School District 

One teachers who are focused on 100% virtual instruction throughout the day.  

 Students will be full-time online learners in this program and have the opportunity to engage in quality 

learning opportunities that are aligned with SC College and Career Ready Standards.  

 The family will provide reliable access to the Internet, a device with a mouse and keyboard, and a 

supportive environment for online learning.  

 Students will follow a set schedule and have daily interaction with certified York School District One 

teachers. 

 Students enrolled in virtual academy will be allowed to participate in extracurricular activities at their 

home school. 

Low Spread Medium Spread High Spread

York School District One Virtual 
Academy   



 

28 
 

YSD1 VIRTUAL ACADEMY SAMPLE SCHEDULES 
To establish a more consistent learning experience, contact between students and teachers in a virtual setting will 

be synchronous. Synchronous scheduling allows for live viewing of instruction and creates a level of consistency 

for students, teachers, and parents. The sample schedules below are based on students receiving live instruction 

Monday, Tuesday, Thursday, and Friday. Wednesday will be a remote learning day for all students and planning 

day for teachers in the virtual academy. 

 

Primary (K-2) Sample Synchronous Schedule 

7:45 Morning Meeting 

8:00 Block 1 (ELA or Math) 

9:00 Small Group/Intervention Time 

9:30 Block 2 (ELA or Math) 

10:30 Small Group/Intervention Time 

Lunch 

12:30 Block 3 (Science/Social Studies) 

1:00 Block 4 (Writing) 

1:30 Related Arts  

2:30 Teacher Planning 

Elementary (3-4) Sample Synchronous Schedule 

7:45 Morning Meeting 

8:00 Block 1 (ELA or Math) 

9:00 Small Group/Intervention Time 

9:30 Block 2 (ELA or Math) 

10:30 Small Group/Intervention Time 

Lunch 

12:30 Block 3 (Science/Social Studies) 

1:00 Block 4 (Writing) 

1:30 Related Arts 

2:30 Teacher Planning 

Intermediate/Middle (5-8) Sample Synchronous 

Schedule 

8:30 1st Period 

9:30 2nd Period 

10:30 3rd Period 

11:30 Lunch 

12:20 4th Period 

1:20 5th Period 

2:20 6th Period 

3:10 Teacher Planning 

High School (9-12) Sample Synchronous Schedule 

8:30 Block 1 

9:30 Small Group 

10:00 Block 2 

11:00 Small Group 

11:30 Lunch 

12:00 Block 3 

1:00 Small Group 

1:30 Block 4 

2:30 Small Group 

3:00 Teacher Planning 
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Option Two- Face-to-Face Instruction 
 

 

 Students attend school daily for 

face-to-face instruction five days 

per week with teachers with 

enhanced safety and health 

protocols. 

 Cohort/Family model used to 

build community, limit mass 

movement, and accommodate 

social distancing. 

 Instruction, meals, and support 

services take place in the 

classroom. 

 Non-traditional spaces are used 

for instruction to maximize 

safety. 

 Teachers begin to use a flipped 

classroom model to prepare in 

case of any potential building 

closure. 

 Schools use the family model to 

achieve a small family unit within 

one classroom with instruction, 

meals, and support services 

taking place in the classroom.  

 Students are divided into two 

groups and attend school on an 

A/B schedule. Group A students 

attend campus on Monday and 

Tuesday, and engage in remote 

learning Wednesday, Thursday, 

and Friday. Group B students 

attend campus on Thursday and 

Friday, and engage in remote 

learning on Monday, Tuesday, 

and Wednesday. 

 Wednesdays will be designated as 

S.E.E. (Small Groups, Electives, 

Extra Help) Days. Additional 

tutoring, CTE, and performance-

based courses may be scheduled 

on campus on these days. 

 Teachers will be responsible for 

providing learning plans and 

activities for remote learning 

days to support student learning 

at home. 

 This model will be used when the 

district determines that the risk 

rating1 is too high, a classroom or 

building must be closed 

temporarily for deep cleaning due 

to an outbreak, or a short-term 

closure is required. 

 All students will participate in 

teacher designed learning 

activities at home. 

 Teachers will support student 

learning using a variety of 

communication methods 

(Remind, telephone, and web 

conferencing) to support student 

learning. 

1Risk rating based on DHEC recent disease activity report which is updated weekly. 

*Remote learning may occur when a class or a school has been temporarily closed due to the spread of COVID-19 within a single 

classroom or building. 

Low Spread

Traditional

Medium Spread

Hybrid

High Spread

Hybrid

Remote*
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Student Responsibilities on Face-to-Face Days 

 Students will participate in their normal schedule each day they are on campus.  

 Elementary and middle school students stay with their same class family.  
 Secondary student class change will utilize a staggered release model to promote adequate social distancing. 
 Instruction, meals, and support services take place in the classroom. 

 Social distancing protocols will be in place. 

Teacher & Staff Responsibilities on Face-to-Face Days 

 Communicate an instructional plan for the week. 
 Provide direct instruction and small group instruction. 
 Lead hands-on activities, labs, and skills-based projects. 
 Work and plan collaboratively with grade level/department peers to review formative and summative 

assessment data, design meaningful learning activities, and prepare lesson plans. 

 Refer any student with social emotional concerns to a counselor, school psychologist, or social worker. 
 Provide counseling and social emotional support as needed.  

 Communicate updates on student performance to parents on a routine basis. 

Parent and Student Responsibilities on Remote Learning Days 

 While parents are not expected to teach their children, they are expected to support the delivery of 

instruction provided by the teacher. 
 Parents should ensure that their children are engaged in learning regardless of the model. 
 Parents should respond to staff communication. 

 Parents should designate a common space for their child/children to be able to keep their materials 
organized and remove any items/factors that may cause distractions.  

 Parents should set and have their child follow a routine schedule for students to complete work each day. 
 Students complete assigned lessons on Canvas (middle/high school) and/or other provided work 

assignments. 

 Students and parents should communicate with teacher(s) via Remind, Email, or by phone when students 
need help or support with an assignment. 

 Students should participate in S.E.E. days as scheduled for tutoring, small group instruction, and/or 
selected CTE and performance-based courses. 

 

Teacher & Staff Responsibilities on Remote Learning Days 

 Set and communicate clear office hours to respond to parents and students’ emails/inquiries daily. 
 Provide support to any student or parent who indicates a need for support with remote learning 

assignments. 
 Work and plan collaboratively with grade level/department peers on the development of remote learning 

activities to design high-quality remote learning activities/ assignments for students and ensure 
consistency among grade levels/courses. 

 Refer any social emotional concerns to a counselor or social worker. 
 Communicate updates on student performance to parents on a routine basis. 
 Actively participate in district and school-level professional learning opportunities. 
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31 
 SOCIAL EMOTIONAL LEARNING 
 

Social and emotional learning (SEL) is the process through which children and adults acquire and effectively apply 

the knowledge, attitudes, and skills necessary to understand and manage emotions, set and achieve positive goals, 

feel and show empathy for others, establish and maintain positive relationships, and make responsible decisions. 

SEL provides specific ways to build resilience in times of stress and trauma through building connections, 

fostering wellness, finding purpose, embracing healthy thoughts, and seeking help.  

 

Nurses, counselors, social workers, and mental health contracted services will remain a vital part of the school 

program. Social emotional support can be initiated by the school or provided to students upon request. 

Examples of Trauma:  

 Abuse/Neglect  

 Death or serious illness of a family member  

 Violence in the home or community  

 Poverty  

 Mental illness  

 Poor nutrition  

 Strategies for Addressing the Coronavirus/COVID-19  

 Speak in a calm and reassuring voice. 

 Reduce exposure to adult conversation. 

 Provide age-appropriate information. 

 Avoid sharing personal speculations and opinions.  

 Reiterate what they can do to prevent contracting COVID-19.  

 Promote eating healthy, exercising, getting sleep, and finding time to unwind.  

 Remind students that you are doing everything in your power to keep students safe and well. 

 Keep a regular schedule and routine.  

 Lead students in positive thought activities. 

 Celebrate positives.  

 Lead students in deep breathing exercises and other relaxation techniques. 

How to answer questions about the coronavirus/COVID-19:   

 Determine what knowledge students may already have about COVID-19 before answering any questions. 

 Provide just enough information about COVID-19.  Answer questions truthfully, but don’t offer 

unnecessary details or facts.  

 Try to strike a balance between answering questions without fueling the flame of anxiety.



 

32 
 

32 Sample responses to student questions about COVID-19 19 are listed below. However, responses should be modified 
to reflect age appropriateness.  

What is the coronavirus/COVID-19?   

The new coronavirus is a kind of germ that can make people feel sick. It can be a lot like getting the flu. Some 

people feel just a little bit sick. Some people get a fever and a cough. Sometimes, the cough can make it hard to 

breathe easily. 

How do you catch the coronavirus/COVID-19?   

The virus spreads like the flu, or a cold or cough. If a person who has the coronavirus sneezes or coughs, germs 

that are inside the body come outside of the body and into the air. When the germs go into the air, they can travel 

for up to six feet. 

A healthy person also might get germs on their hands. This might happen by touching someone who is sick, or 

touching surfaces where germs landed because someone who was sick sneezed, coughed, or touched those 

surfaces. 

How can we protect ourselves?  

 Practice social distancing (6 ft. apart).  

 Wear a mask in public. 

 Avoid group gatherings.  

 Stay home if you are sick.  

 Avoid touching your face (especially your eyes, nose, or mouth). 

 Cover coughs and sneezes with a tissue, and discard in the trash immediately.   

 Bring your own water bottle and do not share. 

 Regularly wash your hands using soap and water (for at least 20 seconds each time) or use hand sanitizer 

if soap and water are not readily available.  

Social Emotional Support for Students 

A schoolwide focus on social-emotional learning engages the entire school community in creating caring, 
motivating, and equitable learning environments to promote social, emotional, and academic growth for all 
students.  
  
5 Competencies of Social Emotional Learning:   

 

 

Self-
Awareness

Social-
Awareness

Self-
Management

Relationship 
Skills

Responsible 
Decision-
Making
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Resources for Families to Support Student Social Emotional Learning  

 Talking with children about Coronavirus Disease 2019- Messages for parents, school staff, and others 
working with children from the Center for Disease Control and Prevention 

 How to Talk to Children about the Coronavirus from Harvard Medical School  
 Talking to Children About COVID-19 (Coronavirus): A Parent Resource from the National Association of 

School Psychologist 

Resources for Teachers and Staff to Support Student Social Emotional Learning  

 Collaborative for Academic, Social, and Emotional Learning (CASEL)  

 National Institute of Mental Health-Resources for Social Emotional Learning  

 Leveraging SEL as You Prepare to Reopen Schools and Renew Students (CASEL) 

 Best Practices in Social, Emotional, and Behavioral Screening: An Implementation Guide. 

 Supporting Student Social and Emotional Learning and Mental and Behavioral Health Amidst COVID-19- 

National Association of School Psychologist  

 Coronavirus Public Health Emergency: Psychological Tips for Children and Adolescents’ Emotions from 

the Department of Human Sciences, University of Verona  

 Social-Emotional Learning During COVID-19 19 Crisis: Equity Lens Reflection from Karen Craddock, PhD  

 Just for Kids: A Comic Exploring the New Coronavirus from National Public Radio 

 5 Ways to Help Children Cope with Coronavirus Anxiety from Education Development Center  

 Coronavirus, Online Learning, Social Isolation, and Cyberbullying: How to Support Our Students from 

The Cyberbullying Research Center  

 Ethical Considerations: School Counseling in a Virtual Setting from The American School Counselors 

Association  

 Social and Emotional Learning Supports for Children and Young Adults Around COVID-19 from the 

SEL4TX 

Social Emotional Support for Staff 
   

What is an Employee Assistance Program (EAP)?  
York School District One employees have access to the Employee Assistance Program (EAP). This program 
provides confidential, professional assistance to help employees and their families resolve problems that affect 
their personal lives or job performance. The program is voluntary and confidential – it is designed to allow 
employees to seek help on their own. Early identification and referral for assessment of the problem before it 
becomes a major obstacle are extremely important.  
 

Why do we need an EAP?  
The school district provides this program because it cares about the well-being of staff. Each staff member, 
regardless of position in the district, faces a variety of problems in our daily lives. Usually, we can work them out. 

Sometimes our problems become too much for us to handle and they affect our personal happiness, family 

relationships, performance at work and/or our health. When this occurs, we often need professional help in 
resolving them. Without proper attention, these problems usually become worse and the consequences are often 
unpleasant and expensive.  
 

 
 
 

https://www.cdc.gov/coronavirus/2019-ncov/daily-life-coping/talking-with-children.html
https://www.cdc.gov/coronavirus/2019-ncov/daily-life-coping/talking-with-children.html
https://www.health.harvard.edu/blog/how-to-talk-to-children-about-the-coronavirus-2020030719111
https://www.nasponline.org/resources-and-publications/resources-and-podcasts/school-climate-safety-and-crisis/health-crisis-resources/talking-to-children-about-covid-19-(coronavirus)-a-parent-resource
https://casel.org/
https://www.nimh.nih.gov/health/education-awareness/using-nimhs-education-and-awareness-resources.shtml
https://casel.org/wp-content/uploads/2020/05/CASEL_Leveraging-SEL-as-You-Prepare-to-Reopen-and-Renew.pdf
https://casel.org/wp-content/uploads/2020/05/CASEL_Leveraging-SEL-as-You-Prepare-to-Reopen-and-Renew.pdf
https://smhcollaborative.org/wp-content/uploads/2019/11/universalscreening.pdf
https://schoolcounselor.org/asca/media/asca/Publications/SchoolReentry.pdf
https://schoolcounselor.org/asca/media/asca/Publications/SchoolReentry.pdf
https://www.hemot.eu/wp-content/uploads/2020/02/Pamphlet_HEMOT_english.pdf
https://www.hemot.eu/wp-content/uploads/2020/02/Pamphlet_HEMOT_english.pdf
https://thewellnesscollaborative.org/social-emotional-learning-during-covid-19-crisis-equity-lens-reflection/
https://www.npr.org/sections/goatsandsoda/2020/02/28/809580453/just-for-kids-a-comic-exploring-the-new-coronavirus
https://www.npr.org/sections/goatsandsoda/2020/02/28/809580453/just-for-kids-a-comic-exploring-the-new-coronavirus
https://www.edc.org/blog/5-ways-help-children-cope-coronavirus-anxiety
https://www.edc.org/blog/5-ways-help-children-cope-coronavirus-anxiety
https://cyberbullying.org/coronavirus-online-learning-social-isolation-cyberbullying
https://cyberbullying.org/coronavirus-online-learning-social-isolation-cyberbullying
https://videos.schoolcounselor.org/ethics-virtual-school-counseling
https://videos.schoolcounselor.org/ethics-virtual-school-counseling
https://sel4us.org/blog/social-emotional-learning-supports-around-covid-19/
https://sel4us.org/blog/social-emotional-learning-supports-around-covid-19/
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How does the EAP work?  
It is a district-sponsored program. The district has retained SkyCare Services to provide comprehensive EAP 

services for all York School District One employees.  
 

Two ways it may work:  
1. The request for help may be initiated by the employee. Staff should simply call 803-587-8036 to make an 

appointment with SkyCare Services. Employees will identify themselves as staff of York School District One 

to assure prompt attention. Confidentiality is assured. The discussion of the problem is strictly between the 

employee and the counselor. Neither the employer nor co-workers will have any knowledge of a request for 

help. In EAP cases, employees may use sick leave for appointments that cannot be scheduled outside of 

working hours. In order to ensure confidentiality, employees are encouraged to check “sick leave” on the 

request for leave form and write “illness” as the reason.  

 

2. Supervisors may encourage the use of the Employee Assistance Program when a performance problem occurs 

in order to determine if personal problems may be interfering with the job. The supervisor will not attempt to 

diagnose or counsel employees on personal issues. The program is voluntary; however, if the offer to help is 

refused and job performance or attendance problems continue, regular corrective procedures may apply.  

   

What kind of problems will the EAP deal with?  
The program deals with human problems that affect an employee’s personal well-being and his/her ability to 
perform on the job. Problems may include marital difficulties, financial or legal problems, emotional difficulties or 
problems caused by alcohol or drug abuse.  
 

Aren’t private problems the employee’s business?  

Certainly, these are personal matters, until they begin to have an effect on the employee’s performance on the job. 
Many times, these problems begin to affect the morale of fellow workers and the overall effectiveness of the 

organization. The intent of the EAP is to prevent that from happening. It’s an offer, of a helping hand – not an 
attempt to pry or punish.  
 

Cost:  
Employees of York School District One are offered up to 3 complimentary sessions to see a licensed counselor. 
Again, services are completely confidential, and are provided under HIPAA standards. After use of complimentary 

services, SkyCare Services accepts most commercial insurance plans including Blue Cross Blue Shield of South 
Carolina.  Questions should be directed to our Human Resources Benefits Coordinator, Ms. Shelia Hill at 803-684-
9916.  
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PROFESSIONAL LEARNING 

 
To provide students with a high-quality learning experience in each potential scenario, the district will 
focus its professional development efforts. These professional development topics may include items 

listed below: 
 

 
 
Professional development focused on these topics will launch for staff in our opening week beginning 
August 3. These efforts will be ongoing and continue throughout the 2020-21 school year to support 
staff in successfully navigating each model. 
 
This work will allow teachers and schools to transition from one instructional learning model 
(traditional to hybrid to remote) to another based on DHEC requirements. This focused list of 
professional development topics will help create consistency in the quality of instruction and delivery of 
teaching for all students. 
 

  

Safety/COVID-19 Protocols

Effective and Engaging Remote Learning 
Instruction

Virtual and Blended Learning 

School-Based Instructional Software 

Social Emotional Learning (SEL) 
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“Our focus is directed toward protecting the health, safety and 

well-being of students and staff while giving students the best 

possible learning experience that is as close to normal as 

health and safety allow. “ 
Kelly S. Coxe 

Superintendent 

York School District One 


